CAREER EDUCATION 5-6 UNIT PLAN

	SUBJECT:  Career Education
UNIT:  Career Education 5/6 – Identity, Growth, Community & Career-Life Development
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	GRADE:  5–6
	DURATION OF UNIT:  September–June
	TEACHER: 

	

	FAITH FOCUS: God has created each person with unique gifts, abilities, interests, and opportunities to serve. Students will explore how their strengths can be developed, how wise choices and supportive relationships help them grow, and how their gifts can contribute to their school, church, community, and future work. Emphasis will be placed on service, responsibility, respect, collaboration, and using one's abilities to bless others.

	

	MoE BIG IDEAS:
GRADE 5
• Public identity is influenced by personal choices and decisions.
• Exploring our strengths and abilities can help us identify our goals.
• Leadership requires listening to and respecting the ideas of others.
• Family and community relationships can support problem solving and decision making.
• Good learning and work habits contribute to personal and career success.

GRADE 6
• Attitudes toward careers are influenced by our view of ourselves, friends, family, and community.
• Personal digital identity forms part of public identity.
• Respectful, ethical, inclusive behaviour prepares us for workplace expectations.
• Leadership involves planning, goal setting, and collaboration.
• Safe environments depend on everyone following safety rules.
• New experiences expand career skills and options.

	BIG GUIDING QUESTIONS/SMART GOALS:
• Who am I, what are my strengths, and how am I growing?
• How do my choices, relationships, and digital identity affect who I am and how others see me?
• How can I set goals, solve problems, and develop habits that help me succeed?
• How can I use leadership, collaboration, and service to contribute to my community?
• How do new experiences, technology, community needs, and my interests connect to possible careers?

	KEY VOCABULARY:
identity, public identity, digital identity, strengths, interests, abilities, values, goals, decision making, problem solving, work habits, leadership, collaboration, inclusion, safety, service learning, volunteer, community, global citizenship, innovation, entrepreneurship, project management, mentor, career, workplace, technology

	

	CORE COMPETENCIES: (Check all that applies)
☒ Communication   ☒ Collaborating   ☒ Creative Thinking   ☒ Critical and Reflective Thinking
☒ Personal Skills   ☒ Personal Awareness and Responsibility
☒ Positive Personal and Cultural Identity   ☒ Social Awareness and Responsibility

	ANTI-BULLYING/HARASSMENT FOCUS:
Respect, inclusion, empathy, and responsible choices will be embedded throughout the year. Students will practise listening to others, valuing differences, collaborating appropriately, resolving problems peacefully, and recognizing how their words and actions—including online actions—affect others and the learning community.

	FIRST PEOPLES PRINCIPLES OF LEARNING/AWARENESS: (Check all that applies)
☒ Learning ultimately supports the well-being of the self, family, community, and land.
☒ Learning is holistic, reflexive, reflective, experiential, and relational.
☒ Learning involves recognizing the consequences of one's actions.
☒ Learning involves generational roles and responsibilities.
☒ Learning involves patience and time.
☒ Learning requires exploration of one's identity.

These principles connect authentically to Career Education through identity, relationships, community responsibilities, reflection, learning from family/mentors, and understanding how individual choices affect others. Where Indigenous knowledge or community perspectives are included, they will be approached respectfully and shared with permission.

	

	SUPPORTING NAD STANDARDS: (See appendix for full NAD & BC correlations)
Career development will be approached through an Adventist worldview emphasizing God-given gifts, service, responsible decision making, positive relationships, stewardship of abilities, and contribution to the well-being of others. Specific NAD correlations may be added from the school's approved appendix.

	

	CURRICULAR COMPETENCIES: (MoE Learning Outcomes)
GRADE 5
• Identify and appreciate personal attributes, skills, interests, accomplishments, and growth.
• Recognize people who support learning and personal growth.
• Recognize connections between personal/public digital identities and possible consequences.
• Demonstrate respect for differences.
• Use innovative thinking to solve problems.
• Set realistic short- and longer-term goals, define a path, and monitor progress.
• Connect effective work habits with success.
• Demonstrate safe behaviours.
• Question the role of technology in the changing workplace.
• Appreciate the influence of peers, family, and community on choices and goals.

GRADE 6
• Connect personal preferences, skills, strengths, and abilities to possible career choices.
• Question how personal public identity can have positive and negative consequences.
• Examine service learning and responsibility to contribute to community/world.
• Appreciate respect, inclusivity, and positive behaviour in collaborative/work environments.
• Examine the reciprocal relationship between self and community.
• Use entrepreneurial and innovative thinking to solve problems.
• Demonstrate leadership through collaborative school/community activities.
• Demonstrate safety skills in experiential learning.
• Set and monitor realistic short- and longer-term goals.
• Recognize influences on career choices and attitudes toward work.
• Appreciate new experiences, innovation, and appropriate risk taking.
• Explore volunteer opportunities/new experiences and their career value.
• Apply project management skills to career development.
	CONTENT: (MoE Learning Outcomes)
GRADE 5
Personal Development
• goal-setting strategies
• problem-solving and decision-making strategies
• emergent leadership skills
Connections to Community
• cultural and social awareness
• generational roles and responsibilities
• safety hazards and rules at school, home, and community

GRADE 6
Personal Development
• goal-setting strategies
• self-assessment
• project management
• leadership
• problem-solving and decision-making strategies
Connections to Community
• local and global needs and opportunities
• cultural and social awareness
• global citizenship
• volunteer opportunities
Life and Career Plan
• factors affecting types of jobs in the community
• technology in learning and working
• role of mentors, family, community, school, and personal network in decision making

	

	LESSON SEQUENCE:
	LEARNING ACTIVITIES:
	ASSESSMENT & EVIDENCE:
	SUPPORTING RESOURCES:

	September–October
1. Identity & Public/Digital Identity
Strengths, interests, abilities, accomplishments; self-assessment; personal/public identity; digital footprint and consequences; respect for differences; community roles.
	Learning activities:
Identity/strengths inventory; “Who am I?” reflection; digital identity scenarios; discuss online choices; community/job role exploration; interview or learn from a family/community member about roles, skills, and responsibilities.
	Evidence:
Journal/reflection; strengths profile; scenario responses; participation; short community-role task.
	Resources:
BC Career Education curriculum; age-appropriate digital citizenship resources; school/community guests; teacher-created scenarios.
https://careereducation.workbc.ca/

	
November–December
2. Support Systems, Decisions & Safety
	
Identify support networks and mentors; practise problem-solving/decision-making strategies; explore influence of peers/family/community; identify safety hazards and safe behaviours; consider generational roles/responsibilities.
	
Support-network map; decision-making case studies; safety walk/audit or scenario activity; mentor/community discussion; role-play respectful problem solving.
	
Support map; case-study responses; safety checklist/reflection; teacher observation.

	
January–February
3. Growth, Goals & Project Management
	
Goal-setting strategies; effective work habits; self-assessment; planning and monitoring progress; Grade 6 introduction to project management and appropriate risk taking.
	
Set a personal/learning goal; create action steps and checkpoints; mini project planned with timeline, roles/resources, and reflection; compare work habits that help/hinder success.
	
Goal plan and progress checks; self-assessment; mini-project plan/product; reflection on work habits.

	
March–April
4. Leadership, Collaboration & Service
	
Emergent/Grade 6 leadership; respectful and inclusive collaboration; self/community relationship; service learning; local/global needs; global citizenship; entrepreneurial/innovative problem solving.
	
Identify a real school/community need; work in teams to plan and carry out a manageable service or improvement project; assign roles; practise listening/leadership; reflect on impact.
	
Collaboration/leadership observation; project plan; service contribution; peer/self reflection; evidence of problem solving.

	
May–June
5. Career Exploration & New Experiences
	
Connect strengths/interests to careers; factors affecting local jobs; technology in learning/work; volunteer opportunities; career value of new experiences; role of mentors/networks.
	
Career-interest exploration; research 1–2 careers; examine how technology changes work; compare community jobs/needs; investigate a volunteer/new-experience opportunity; career connection presentation or portfolio.
	
Career research/product; presentation; reflection connecting strengths to possible careers; end-of-year portfolio/self-assessment.

	

	PROFICIENCY SCALE / SUCCESS CRITERIA
· Emerging – With significant support, identifies some personal strengths/interests and begins to participate in goal setting, decision making, collaboration, and career/community learning.
· Developing – With some support, identifies strengths and interests, sets goals, uses basic strategies for decisions/projects, and makes some connections among self, community, and careers.
· Proficient – Independently identifies and reflects on strengths/interests, sets and monitors realistic goals, makes thoughtful and safe decisions, collaborates respectfully, applies leadership/project skills, and explains connections among self, community, new experiences, technology, and possible careers.
· Extending – Applies learning independently and thoughtfully in new contexts; demonstrates initiative and leadership, makes deeper connections among identity, service, community needs and career possibilities, and reflects on how learning can inform future choices.

	Emerging | Developing | Proficient | Extending


	

	INSTRUCTIONAL SUPPORT IDEAS: (ELL and IEP students)
Use visual organizers, sentence starters, modeled examples, chunked tasks, vocabulary pre-teaching, oral/visual response options, flexible grouping, repeated practice, and teacher/peer conferencing. Adjust the complexity, amount, or format of research and written products according to student learning plans while maintaining the core competency being assessed.

	ENRICHMENT AND EXTENSION IDEAS: (Students meeting level 4 on proficiency scales)
Students may independently research additional careers, interview a community professional, take a leadership role in the service project, design an innovative response to a community need, compare how technology is changing several careers, or develop a more detailed project plan/portfolio with additional reflection and evidence.
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