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1.0 Executive Summary 
 
The British Columbia (BC) Conference of Seventh-day Adventist Church operates a number of private K-12 
schools in BC. There is increasing social awareness about the challenges faced by 2SLGBTQ+ students and 
their families. As a result, our schools are regularly addressing gender identity and sexual orientation situations. 
These topics are complex, and emotionally charged. They highlight past and present pain in our communities. 
These topics are also challenging because they directly engage the biblical teachings regarding sexuality and 
gender. 
 
This policy has been drafted by the BC Conference Office of Education to provide direction for BC Adventist 
school leaders and teachers in responding to gender and sexual orientation identity situations, ensuring 
alignment with Seventh-day Adventist beliefs. The following components are outlined in this document: 

• Purpose of Policy (pg. 3): Topics related to gender identity and sexual orientation are increasingly 
topics in Adventist schools, requiring thoughtful responses to 2SLGBTQ+ and transgender students and 
their families while maintaining a safe, respectful, caring environment, consistent with SDA beliefs. 

• Seventh-day Adventist Beliefs (pg. 4): The document outlines the church's beliefs on human sexuality 
and gender identity, including by affirming that sexual relationships are endorsed only within 
heterosexual marriage and emphasizing compassion and respect for all individuals. 

• Staff Training (pg. 6): Schools are required to train staff and volunteers on SDA policies, understanding 
gender identity, sexual orientation, and bullying and harassment prevention. 

• Admission Policies (pg. 7): Adventist schools can set their own admission criteria but must ensure 
transparency and, in line with SDA beliefs, prevent bullying, harassment and unlawful discrimination 
based on sexual orientation or gender identity. 

• Requests for Accommodation (pg. 8): The process for requesting allowable accommodations related to 
gender identity and sexual orientation, including privacy guidelines and the role of the BC Conference 
Superintendent of Education or designate. 

• Privacy and Confidentiality (pg. 9): Maintaining student privacy is crucial; information should only be 
shared on a need-to-know basis, with the principal and BC Conference Superintendent of Education or 
designate deciding on the extent of disclosure. 

• Student-Initiated Discussions (pg. 9): While not compromising SDA beliefs, staff should provide a 
compassionate environment for students to raise gender identity or sexual orientation and encourage 
them to involve their parents in these discussions. 

• Types of Accommodation Requests (pg. 10): Examples of possible accommodation requests include 
changes to legal names and pronouns, washroom and change room accessibility, participation in 
physical education, athletics, and overnight field trips, all adhering to the student's gender assigned at 
birth as required by SDA beliefs. 

 

2.0 Purpose of Policy 
 
In the context of our Adventist schools, school leaders and teachers are increasingly facing specific requests for 
accommodations related to 2SLGBTQ+ students. While we recognize the uniqueness of each situation (and also 
the limitation of our knowledge in specific instances), the following policy provides guidance to our school 
leaders and teachers to respond thoughtfully and intelligently and to help them maintain a school atmosphere 
which honors God and provides a safe, caring, and hospitable school environment for all students, including 
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students who identify as 2SLGBTQ+. This policy also conforms to the belief that parents hold the ultimate 
responsibility to guide their children in matters of gender identity and sexual orientation (Deuteronomy 6:6-7, 
Proverbs 22:6, Genesis 18:19). Parents entrust their children to the school for an education grounded in a 
Seventh-day Adventist worldview. Therefore, schools must commit to collaborating with parents and ensuring 
transparency and partnership with the parents. Finally, this policy recognizes that our schools ultimately exist to 
inculcate Seventh-day Adventist religious beliefs into all aspects of school programming and to ensure behavior 
conduct is consistent with Seventh-day Adventist religious beliefs. 
 

3.0 SDA Beliefs About Gender Identity and Sexual Orientation  
 
The Seventh-day Adventist Church bases its beliefs on the Word of God and the collective understanding of the 
Seventh-day Adventist Church worldwide. The BC Conference of Seventh-day Adventist Department of 
Education and its schools stand in full support of the General Conference’s statements regarding the Bible’s 
teachings on human sexuality, released in the spring of 2014, as well as the other official statements on 
marriage, family, social orientation, and transgenderism same-sex unions. The following statements are 
quotations from the General Conference of Seventh-day Adventist Church as related to issues of human 
sexuality, marriage, gender, sexual orientation and transgenderism. 
 

• “As a Christian church, we fully subscribe to and follow the model of Jesus. He challenged and 
overturned the assumptions of His culture about rank and status, interacting with people from all walks 
of life (Matt 8:5-13; 9:11; Mark 2:13-17; Luke 5:30, 15:2) and offering unconditional love and 
compassion to everyone (John 3:16, John 4:1-26; 8:1-11). As imitators of Jesus we welcome all people, 
inviting them into (fellowship in) our faith communities and sacrificially serving them. Followers of 
Jesus, regardless of their views on alternative human sexualities, treat people with dignity and respect 
and extend hospitality and grace to all.”1 

• “The Bible commands followers of Christ to love everyone. Created in the image of God, they must be 
treated with dignity and respect… Acts of ridicule, abuse, or bullying (and harassment) towards [all] 
people are incompatible with the biblical commandment, 'You shall love your neighbor as yourself' 
(Mark 12:31).”2 

• “The Church as the community of Jesus Christ is meant to be a refuge and place of hope, care, and 
understanding to all who are perplexed, suffering, struggling, and lonely, for “a bruised reed He will not 
break, and smoking flax He will not quench” (Matt 12:20). All people are invited to attend the Seventh-
day Adventist Church and enjoy the fellowship of its believers. Those who are members can fully 
participate in church life as long as they embrace the message, mission, and values of the Church.”3 

• “In harmony with biblical teaching, we affirm that sexual relationships are to be celebrated and endorsed 
only within the context of heterosexual marriage between one man and one woman (Gen 1:26-27; Gen 
2:24; Matt 19:4-6, 8; Mark 10:6-9; cf. Lev 18:22; Lev 20:13, Rom 1:26-27, Jude 1:7; 1 Cor 6:9). We 
recognize this belief may be in conflict with the philosophy and practice of contemporary culture outside 
of the Adventist Church; however, Christian beliefs have been challenged in other times and places, and 
we hold to the historic Christian position on this issue. We believe we must not compromise biblically 

 
1 General Conference of Seventh-day Adventists. (2018, April 12). Statement on transgenderism. General Conference of Seventh-day 
Adventists. 
2 Ibid 
3 North American Division of Seventh-day Adventists. (2015, November 2). Statement on human sexuality. 
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grounded compassion or conviction (Rom 15:1, 7; 1 Cor 6:19-20, 10:31; 1 Thes 4:4-11; Col 3:12-14; 
Heb 12:14; 1 Pet 1:14-16).”4 

• “God created humanity as two persons who are respectively identified as male and female in terms of 
gender. The Bible inextricably ties gender to biological sex (Gen 1:27; 2:22-24) and does not make a 
distinction between the two. The Word of God affirms complementarity as well as clear distinctions 
between male and female in creation. The Genesis creation account is foundational to all questions of 
human sexuality.”5 

• “From a biblical perspective, the human being is a psychosomatic unity. For example, Scripture 
repeatedly calls the entire human being a soul (Gen 2:7; Jer 13:17; 52:28-30; Ezek 18:4; Acts 2:41; 1 
Cor 15:45), a body (Eph 5:28; Rom 12:1-2; Rev 18:13), flesh (1 Pet 1:24), and spirit (2 Tim 4:22; 1 John 
4:1-3). Thus, the Bible does not endorse dualism in the sense of a separation between one’s body and 
one’s sense of sexuality. In addition, an immortal part of humans is not envisioned in Scripture because 
God alone possesses immortality (1 Tim 6:14-16) and will bestow it on those who believe in Him at the 
first resurrection (1 Cor 15:51-54). Thus, a human being is also meant to be an undivided sexual entity, 
and sexual identity cannot be independent from one’s body. According to Scripture, our gender identity, 
as designed by God, is determined by our biological sex at birth (Gen 1:27; 5:1-2; Ps 139:13-14; Mark 
10:6).”6 

• “Scripture acknowledges, however, that due to the Fall (Gen 3:6-19) the whole human being — that is, 
our mental, physical, and spiritual faculties — are affected by sin (Jer 17:9; Rom 3:9; 7:14-23; 8:20-23; 
Gal 5:17) and need to be renewed by God (Rom 12:2). Our emotions, feelings, and perceptions are not 
fully reliable indicators of God’s designs, ideals, and truth (Prov 14:12; 16:25). We need guidance from 
God through Scripture to determine what is in our best interest and live according to His will (2 Tim 
3:16).”7 

• “In today’s world where there are divergent perspectives regarding human sexuality, God uses His 
church to work out His divine purpose of bringing salvation to all people. Therefore, the church must 
provide freedom and protection from social marginalization (Gal 6:1) and must point people to Christ 
(Matt 22:36-40) for forgiveness, redemption, and a new life (Rom 8:4-14; Eph 4:13).”8 

• “We differentiate between sexual orientation, which denotes an enduring pattern of romantic or sexual 
attraction to one or both genders, and sexual behavior or activity. Given the complexities of the fallen 
human condition (Rom 3:23), we recognize that individuals may experience same-sex orientation 
through no choice of their own. The struggles they face call for the active support and loving 
compassion of fellow Christians, and the Adventist church can help them find their identity in Christ (1 
Cor 6:11).”9 

• “Those who experience incongruity between their biological sex and gender identity are encouraged to 
follow biblical principles in dealing with their distress. They are invited to reflect on God’s original plan 
of purity and sexual fidelity. Belonging to God, all are called to honor Him with their bodies and their 
lifestyle choices (1 Cor 6:19). [All] are encouraged to wait on God and are offered the fullness of divine 

 
4Ibid, 4  
5 General Conference of Seventh-day Adventists. (2018, April 12). Statement on transgenderism. General Conference of Seventh-day 
Adventists. 
6 Ibid 
7 Ibid 
8 North American Division of Seventh-day Adventists. (2015, November 2). Statement on human sexuality. 
9 Ibid 
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compassion, peace, and grace in anticipation of Christ’s soon return when all true followers of Christ 
will be completely restored to God’s ideal.”10 

• “While the Bible does not address sexual orientation, it does describe appropriate and inappropriate 
sexual behavior. We acknowledge that attraction to someone of the same gender may be temptation, but 
not an act of sin (Matt 5:27-28; Rom 6:1-23; Col 3:1-10; James 1:14-15); therefore, those with same-sex 
orientation, who conform to biblical teachings about sexual behavior, may fully participate in the life of 
the Adventist Church.”11 

• “In view of the fact that scientists and other experts have not reached a consensus concerning the factors 
leading to sexual orientation—usually understood to involve the complex roles of “nature” and 
“nurture”—the Adventist Church does not presume to have settled the scientific and social questions 
regarding the cause of non-heterosexual orientation.”12 

• “The vital and opportune role of the Adventist Church is to educate its members about sexuality and 
purity within the context of grace. We need to be well informed and consistent in our application of the 
Word of God and the best science and maintain both compassion and conviction.”13 
 

4.0 Administrative Policies 
 
It is with the aforementioned religious beliefs and principles in mind that the BC Conference Office of 
Education, as an integral part of the worldwide Seventh-day Adventist Church, sets the following policy.  
 

4.1 Staff Training 
 
Schools will provide opportunities for all staff and volunteers to enhance their knowledge and understanding in 
the following matters: 

• BC Conference Office of Education policies, guidelines, and the philosophy of Adventist education. 
• Understanding of gender identity and sexual orientation, in relation to Seventh-day Adventist values and 

beliefs. 
• BC Conference Office of Education Harassment and Bullying Prevention Policy.14 
• The Erase | Report It15 bullying tool which has been provided by the B.C. Ministry of Education for 

students to anonymously report if they have been a victim of bullying/harassment of any kind, whether 
at school or online.  

• The BC Conference of Seventh-day Adventist Office of Education has the final authority in decision-
making in matters of school policy and protocols. All school policies and protocols must comply with 
the SDACC Education Code and BC Conference Office of Education policies. 

 

 
10 Ibid, 5 
11 General Conference of Seventh-day Adventists. (2018, April 12). Statement on transgenderism. General Conference of Seventh-day 
Adventists. 
12 North American Division of Seventh-day Adventists. (2015, November 2). Statement on human sexuality. 
13 Ibid 
14 British Columbia Adventist Education. (2018, February 18). Harassment and bullying prevention policy (Amended). 
15 Government of British Columbia. (2024). Erase | Report It. 
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4.2 School Admissions  
 
4.2.1 Admission Policies 
 
BC SDA schools shall ensure that their admission policies and processes are clear and transparent. The 
admissions policy must state the following: 

• All students (regardless of religious affiliation) are welcome on the condition that they follow the 
Student Code of Conduct and have met all other standard entrance criteria.  

• The same standards will be consistently applied to all applicants, subject to any accommodations that do 
not conflict or interfere with the religious beliefs of the SDA Church. 

 
4.2.2 Application Package 
 
Prior to enrolment in the school, the school must provide parents with an Application Package which clearly 
communicates: 

• The school’s mission and philosophy 
• The fundamental beliefs and values of the SDA Church regarding Marriage and the Family16 and 

Christian Behavior17, providing copies if necessary. 
• Description of the school program, including an explanation of the school's religious programming  
• The student handbook 

 
The Application Package should require that both parents and student confirm in writing that they have read the 
student handbook, and they agree to abide by the policies and behavior conduct code. The signed copy should 
be kept in the student's file. 
 
4.2.3 Interview Process  
 
By the time a family has been accepted into an SDA school they should be fully aware that the school has a 
religious purpose and follows biblical standards in teaching and behavior conduct including those on Marriage 
and the Family and Christian Behavior. These religious beliefs should be clearly communicated not only in the 
application package and the student handbook, but also during the interview process itself. Additionally, during 
the interview process, the principal should ask questions which explore the family background, religious 
affiliations and beliefs. While individuals from families with a variety of religious beliefs may be accepted as 
students, families must understand that SDA schools adhere to and will be operated in accordance with the 
religious beliefs of the SDA Church.18   
 
4.2.4 Student Handbook 
 
The student handbook should clearly communicate the following: 

• The school’s mission and philosophy  

 
16 General Conference of Seventh-day Adventists. (2015). Marriage and the family. 
17 General Conference of Seventh-day Adventists. (2005). Christian Behavior. 
18 General Conference of Seventh-day Adventists. Beliefs. 
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• The fundamental religious beliefs of the SDA church19 
• A description of the school program, including an explanation of the school's religious programming  
• The school’s Admissions Policy 
• BC Conference Office of Education Harassment and Bullying Prevention Policy.20 
• Expectations regarding behavioural conduct and the disciplinary measures for breaches of conduct (with 

biblical or denominational reference where appropriate).  In particular, the handbook should indicate that 
all students are prohibited in engaging in sexual activity or intimate displays of affection (as it applies to 
all student, regardless of gender or sexual orientation) (1 Thessalonians 4:3-5, 1 Corinthians 6:18-20, 1 
Timothy 4:12) 

 

4.3 Requests for Accommodations 
 
4.3.1 Our Approach 
 
Students grappling with understandings related to gender identity and sexual orientation frequently find 
themselves in sensitive psychological or spiritual states. This vulnerability can extend to their families, 
including parents and siblings, who may be deeply affected and concerned about the student's well-being and 
experiences at school. These family members often share in the emotional challenges and are invested in 
ensuring a supportive and understanding environment for their child. As Christian educators, we are called to 
extend compassion and empathy, approaching these situations with sensitivity, respect and love.  
 
4.3.2 Our Process 
 
When an individual wishes to request an accommodation for a situation involving issues of gender 
identity/expression or sexual orientation, the following steps must be taken:  
 

1. All requests for accommodation should be made to the school administrator in writing (see Appendix - 
Request for Accommodation). Except in exceptional circumstances, all such requests must be made by 
the student’s parent(s)/guardian(s). The request for accommodation should be made by all custodial 
parents/guardians. If this does not occur, or if there is a dispute between the custodial parents/guardians, 
the school administrator should make reasonable attempts to obtain a consensus on the request before 
moving to step 2. When appropriate, the student will be asked to provide input on the accommodation 
request.   

2. The school administrator will promptly share the request and consult with the BC Conference  
Superintendent of Education or designate. While the request is being processed, the school will extend 
compassion and empathy and may refer the family to a professional counselling agency.  

3. The BC Conference Superintendent of Education or designate and Principal will determine the  
response, consistent with this policy and maintaining the privacy of all individuals concerned.  

4. Where necessary, the BC Conference Superintendent of Education or designate will collaborate with 
relevant professionals (educators, psychologists, the campus pastor, medical professional, BC 
Conference of SDA ADCOM) to reach a decision on the extent to which the school is able to 

 
19 Ibid, 7 
20 British Columbia Adventist Education. (2018, February 18). Harassment and bullying prevention policy (Amended). 
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accommodate the request. The collaboration process will be guided by the principles of reasonable 
accommodation, inclusiveness, the best interests of all students, including their spiritual development, 
and the school mission. The BC Conference Superintendent of Education or designee’s decision will 
include a clear plan of action, and timelines for review, evaluation and modification.  

5. The BC Conference of Seventh-day Adventists Office of Education has the final authority in decision-
making in matters of school policy and protocols. All school policies and protocols must comply with 
the SDACC Education Code and BC Conference of Seventh-day Adventists Office of Education 
policies. 

 
4.3.3 Privacy and Confidentiality 
 
The following guidelines are recommended with respect to sensitive and private information disclosed to school 
personnel by students: 

• Students have the right to freely discuss their ideas about gender identity or sexual orientation identity at 
school (in appropriate contexts and times). Staff should ensure that all in-class and public discussions 
are age-appropriate, maintain the dignity of respect of all students, promote the religious beliefs of the 
SDA Church, and uphold the school’s Harassment and Bullying Prevention Policy.  

• Student privacy rights must be maintained at all times, subject to the right of parent(s)/guardian(s) to be 
involved in significant issues pertaining to their children. Information shared for accommodation 
purposes should only be disclosed to others on a need-to-know basis, in line with legal obligations. 

• When necessary or appropriate, parent(s)/guardian(s) should be involved in a manner that respects and 
upholds the dignity of the student.  

• Administration or school personnel must not reveal private student information unless legally required 
or explicitly authorized by the student's parent(s) or guardian(s). 

• The school principal, in collaboration with the BC Conference Superintendent of Education or 
designate, decides what information, if any, should be shared with staff, other students, or the school 
board chair to respond to a request for accommodation and, when possible, how to provide it 
appropriately. 

 
4.3.4 Student-Initiated Discussion of Gender and Sexual Orientation at School 
 
Where a student approaches a staff member directly to discuss their experience with gender identity or sexual 
orientation, the staff member should provide a compassionate venue where authentic dialogue is encouraged. 
Experiences related to human sexuality and gender identity can be very real, confusing, and painful. Students 
should be assured by staff members that their dignity and privacy (and those of their families) will be 
appropriately guarded except when necessary to comply with other obligations (e.g., in instances of suicidal 
ideation, other self-harming behaviors or abuse).  
 
Staff members should always encourage the student to share their experience with their parents/guardians.  
Students should be advised that requests for accommodation must be submitted by their parent(s)/guardian(s) to 
the school principal.  
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4.3.5 Student-Initiated Discussion of Gender Transition at School 
 
If a student discloses a desire to socially transition to a staff member, the staff member should not encourage or 
discourage the child’s expressed desire. Instead, the staff member should refer that student to speak to their 
parents/guardians or a trusted adult who is neither in a supervisory role at the school nor representing the 
school, to provide counsel and guidance. The staff member should recognize that each situation is unique, and 
school personnel possess limited knowledge and expertise in these sensitive matters. As such, they should never 
place themselves in an advisory role.  
 
4.3.6 Resolving Conflict 
 
Should a parent(s)/ guardian(s) who requested the accommodation be unsatisfied with the decision of the 
school, they may appeal the decision according to the BC Conference of SDA Office of Education Appeals 
Policy and Procedure.21 
 

4.4 Types of Accommodation Requests 
 
The following are examples of types of requests that schools may receive from a student or parent/guardian and 
the appropriate protocols that may be recommended by the BC Conference Superintendent of Education or 
designate.  The requests will be considered, and responses provided in light of the core SDA religious beliefs on 
sexuality and gender identity referred to in this policy. 
 
4.4.1 Legal Names and Pronouns 
 
School forms and databases (including student files, class lists, timetables, identification cards, etc.) will 
represent the students legal name only. The student’s gender recorded on the student record shall reflect the 
gender registered on the student’s birth certificate at birth. School staff will use sex-based pronouns for children 
and will not be compelled to use student preferred pronouns.  
 
If a student or parent(s)/ guardian(s) requests an official name change, the parent(s)/ guardian(s) must provide 
the school with supporting legal documentation to confirm that the name has been officially changed under the 
Name Act (R.S.B.C. 1996, c. 328)22.  
 
4.4.2 Nicknames  
 
Traditionally used, gender-appropriate nicknames may be accommodated by the school, provided the 
nicknames: 

a. are a derivative or substitution of the students’ original name assigned at birth, 
b. have been used over a lengthy period of time prior to requesting the accommodation,  
c. are not intended to reflect a different gender or a transition in gender.  

 

 
21 British Columbia Adventist Education. (2021, June 3).  Appeals Policy and Procedure. 
22 British Columbia. (2024, August 13). School Act [RSBC 1996] Chapter 328. Government of British Columbia. 
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4.4.3 Washroom and Change room Accessibility 
 
If a student requests access to a private washroom for any reason (whether related to gender identity/expression 
or some other reason) and the school has a private washroom to offer, the school will make every reasonable 
effort to accommodate the request.  
 
If a student requests access to a private change facility and the school has a private change facility to offer, the 
school will make every reasonable effort to accommodate the request. If a private change facility is not 
available, the school may arrange to provide the student with a separate changing schedule so they may use the 
change facility of their gender-assigned at birth, before or after the other students.  
 
Student will not be provided with access to washrooms or change facilities other than to private washrooms or 
change facilities designated to their gender-assigned at birth. 
 
4.4.4 Physical Education Classes   
 
Physical education classes at school are coed unless safety concerns necessitate otherwise. Therefore, all 
students should have the opportunity to participate. Where physical education classes are not coed, student 
participation will be according to their gender-assigned at birth. 
 
4.4.5 Extracurricular Competitive Athletics 
 
For binary competitive athletic activities, student participation will be according to their gender-assigned at 
birth. 
 
4.4.6 Overnight Field Trips 
 
If a student requests access to a private sleeping quarter on an overnight field trip for any reason, the school will 
make every reasonable effort to accommodate the request, provided the safety of the student and the students at 
large are able to be assured. If a private sleeping quarter change is not available, the student will be provided 
with sleeping quarters with their gender-assigned at birth. 
 
4.4.7 Dress Code 
 
All students are required to wear the prescribed school uniform or casual clothing appropriate for their gender-
assigned at birth.  

5.0 Conclusion 
 
While we recognize that this policy will not address every potential request for accommodation related to 
2SLGBTQI+ and transgender and gender identity, as each situation is unique, this policy attempts to serve as a 
starting point to equip educators to respond thoughtfully and intelligently and to maintain a school atmosphere 
which honours God and upholds His values and provides a safe, caring, and hospitable school environment for 
all students.  
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7.0 Appendix – Request for Accommodation 
 
 
I, ______________________________________, parent/guardian of__________________________________,   
 Parent/Guardian Name (print)                Student Name (print) 
 
wish to make a formal request for the following accommodation(s):  
 

PLEASE DESCRIBE THE TYPE OF  ACCOMMODATION REQUESTED AND THE REASON   
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  

SIGNATURE CONSENT 
 

By signing, you provide consent to disclose the form to the BC Conference Superintendent of Education or designate at 
the British Columbia Conference of Seventh-day Adventists.  
 
 
_______________________________________________/________________________________________________ 
                           Parent/Guardian 1 Name (print)                                             Parent/Guardian 1 Signature 

 
________________________________ 

Date 
_______________________________________________/________________________________________________ 
                           Parent/Guardian 2 Name (print)                                             Parent/Guardian 2 Signature 

 
________________________________ 

Date 
 

 


